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1. Introduction 

1.1 U3A Healesville has a duty to take reasonable and proportionate 

measures to eliminate, as far as possible, sexual harassment and 

related unlawful conduct on its premises as well as in any location 

that U3A Healesville holds courses, activities and events. We are 

committed to creating a safe, diverse and inclusive environment for 

members, volunteers, contractors and visitors. Sexual harassment 

and sex-based harassment are unlawful and unacceptable. 

 

2. Purpose 

2.1 The purpose of this policy is to outline U3A Healesville’s conduct 

expectations in relation to sexual harassment, sex-based harassment 

and conduct that creates a hostile environment on the ground of 

sex. This policy clarifies our expectations of everyone involved with 

U3A Healesville and how to speak up, the support available if 

someone experiences or witnesses sexual harassment, sex-based 

harassment, a hostile environment or victimisation and the 

consequences of breaching this policy. 

 

Sexual Harassment Policy 
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3. Policy 

3.1 Sexual harassment is unwelcome conduct of a sexual nature. Sex-

based harassment is unwelcome, demeaning conduct based on a 

person’s sex or gender even if it is not sexual. Both are unlawful, 

involve humiliation and can occur without direct targeting, such as 

through a hostile, sexist or ‘charged’ environment. 

3.2 Sexual harassment involves sexual behaviour such as physical 

touching, sexual comments, jokes or displaying explicit materials. It 

is about unwanted sexual attention. 

3.3 Sex-based harassment involves insulting, abusive or demeaning 

behaviour based on gender, such as sex-based insults or enforcing 

gender stereotypes. It is about contempt for a person’s sex. 

3.4  Victimisation happens where a person is treated harshly or suffers 

detriment because they have made a complaint of sexual 

harassment or sex-based harassment. Victimisation will also happen 

if a person suffers detriment because they have provided 

information or evidence about a complaint. 

3.5 U3A Healesville does not advocate, tolerate, condone or practise 

sexual harassment or sex-based harassment. 

 Examples of sexual harassment include: 

● Actual or attempted sexual assault or rape 

● Unwelcome physical contact such as touching, hugging, 

cornering or kissing 

● Pressuring someone for sexual favours 

● Staring at a person or at parts of their body 

● Using suggestive or sexualised nicknames for colleagues 

● Suggestive or intrusive comments/questions of a sexual nature 

about someone’s personal life, sexual orientation, gender 

identity or physical appearance 

● Sexually oriented jokes, innuendos or sexually explicit 

conversations 

● Persistent, unwanted invitations to go out on a date or stalking 

sending/forwarding offensive sexually explicit or indecent 

messages or images 
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Sex-based harassment can happen when a person is degraded, put 

down or disrespected because of their sex or a characteristic 

generally associated with people of that sex. 

 

Examples include: 

● Asking intrusive personal questions based on a person's sex 

● Making inappropriate comments and jokes to a person based 

on their sex 

● Displaying images or materials that are sexist (showing prejudice 

or discrimination based on sex), misogynistic (strongly 

prejudiced against women) or misandrist (strongly prejudiced 

against men) 

● Making sexist, misogynistic or misandrist remarks about a 

specific person requesting a person to engage in degrading 

conduct based on their sex 

3.6 U3A Healesville will ensure that its courses, policies, procedures, 

practices, publications and forms accord with the principles 

expressed in this policy. 

3.7 All of U3A Healesville’s members, volunteers and contractors must 

comply with the principles expressed in this policy. 

 

Related policies 

• U3A Healesville’s Anti-Discrimination Policy 

• U3A Healesville’s Code of Conduct Policy 

• U3A Healesville’s Grievance Policy 

 

Legal framework 

• Federal: Sex Discrimination Act 1984 

• Victoria: Equal Opportunity Act 2010, Charter of Human Rights and 

Responsibilities Act 2006 

https://www.google.com/search?q=Sex+Discrimination+Act+1984&oq=Anti-d&aqs=chrome.1.69i57j0i512l6j69i61.5496j0j7&sourceid=chrome&ie=UTF-8&mstk=AUtExfBgMZuKf_rUfKeYSncvkBDV81t93Zwjici0naGe1mLMvXZzRoN4FKU0CQdUD1RxJRWuzJnUc8rRnvUe6j7kvU56I7Ys25xbMtFx_NkQVq1CNzl08cqSxS0TLtr1STTFDqck8Ol-YkLicE8pqcM0_uecpHVq7N5KuQXz7jKHDB0yMdA&csui=3&ved=2ahUKEwje5YCGicmTAxXMT2wGHZ24F5sQgK4QegQIAxAF
https://www.google.com/search?q=Equal+Opportunity+Act+2010&oq=Anti-d&aqs=chrome.1.69i57j0i512l6j69i61.5496j0j7&sourceid=chrome&ie=UTF-8&mstk=AUtExfBgMZuKf_rUfKeYSncvkBDV81t93Zwjici0naGe1mLMvXZzRoN4FKU0CQdUD1RxJRWuzJnUc8rRnvUe6j7kvU56I7Ys25xbMtFx_NkQVq1CNzl08cqSxS0TLtr1STTFDqck8Ol-YkLicE8pqcM0_uecpHVq7N5KuQXz7jKHDB0yMdA&csui=3&ved=2ahUKEwje5YCGicmTAxXMT2wGHZ24F5sQgK4QegQIAxAJ
https://www.google.com/search?q=Charter+of+Human+Rights+and+Responsibilities+Act+2006&oq=Anti-d&aqs=chrome.1.69i57j0i512l6j69i61.5496j0j7&sourceid=chrome&ie=UTF-8&mstk=AUtExfBgMZuKf_rUfKeYSncvkBDV81t93Zwjici0naGe1mLMvXZzRoN4FKU0CQdUD1RxJRWuzJnUc8rRnvUe6j7kvU56I7Ys25xbMtFx_NkQVq1CNzl08cqSxS0TLtr1STTFDqck8Ol-YkLicE8pqcM0_uecpHVq7N5KuQXz7jKHDB0yMdA&csui=3&ved=2ahUKEwje5YCGicmTAxXMT2wGHZ24F5sQgK4QegQIAxAK
https://www.google.com/search?q=Charter+of+Human+Rights+and+Responsibilities+Act+2006&oq=Anti-d&aqs=chrome.1.69i57j0i512l6j69i61.5496j0j7&sourceid=chrome&ie=UTF-8&mstk=AUtExfBgMZuKf_rUfKeYSncvkBDV81t93Zwjici0naGe1mLMvXZzRoN4FKU0CQdUD1RxJRWuzJnUc8rRnvUe6j7kvU56I7Ys25xbMtFx_NkQVq1CNzl08cqSxS0TLtr1STTFDqck8Ol-YkLicE8pqcM0_uecpHVq7N5KuQXz7jKHDB0yMdA&csui=3&ved=2ahUKEwje5YCGicmTAxXMT2wGHZ24F5sQgK4QegQIAxAK
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Sexual harassment: Procedures 

 

Procedure 

number 

15 Version 1.0 

    

Reviewed by 2026 Working 

Group 

Approved by the 

committee on 

20 May 2026 

  Scheduled review 

date 

20 May 2027 

 

Responsibilities 

1.1 U3A Healesville’s committee is responsible for: 

● Establishing, implementing, publishing and reviewing this policy 

● Fostering a hostile-free environment where everyone can enjoy 

activities, programs and events where sexual harassment and 

sex-based harassment do not exist 

● Ensuring that the organisation’s practices and processes 

incorporate precautions such as training and information 

sessions for the committee, course leaders and members 

● Ensuring that allegations of sexual harassment, sex-based 

harassment and victimisation are properly investigated 

1.2 U3A Healesville’s president is responsible for receiving complaints 

about a breach of this policy. 

1.3 U3A Healesville’s president is responsible for ensuring that a 

complaint of a breach of this policy is handled in accordance with 

U3A Healesville’s grievance policy. 

1.4 It is the responsibility of all members, volunteers and contractors to: 

● Behave respectfully and treat others with dignity and courtesy 

● Not engage in unwelcome behaviour or conduct of a sexual 

nature towards anyone in a U3A Healesville setting regardless of 

gender identity or sexual orientation 

● Not harass anyone on the basis of sex 

● Not engage in conduct that creates a hostile environment 

● Not request, instruct, induce, authorise, coerce or otherwise 

encourage another person to engage in unlawful conduct 

covered by this policy 
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● Speak up and report concerns about sexual harassment, sex-

based harassment or conduct which creates a hostile 

environment (including where they have witnessed or are aware 

of it) and regardless of who engages in it 

● Protect and support, and not disadvantage or unfairly treat, a 

person for making or being involved in a complaint about 

conduct covered by this policy 

 

2. Processes 

2.1 U3A Healesville’s committee will: 

● Review the organisation’s practices and processes to ensure that 

they adequately incorporate precautions against sexual 

harassment and sex-based harassment 

● Periodically evaluate the effectiveness of the systems established 

to remove and/or prevent sexual harassment and sex-based 

harassment 

● Monitor the performance of committee members and 

volunteers in regard to this policy 

● Analyse all reported breaches to identify systematic trends and 

ensure that any adverse trends are addressed 

● Ensure a culture of respect and dignity is fostered within U3A 

Healesville 

2.2 Ensure all members, volunteers and contractors are made aware of 

the organisation’s sexual harassment policy by its publication on the 

organisation’s website and/or newsletter. 

2.3 A person who believes they are being treated unfairly because of 

discrimination may report the matter to U3A Healesville’s president. 

2.4 A report of discrimination will be investigated promptly, 

confidentially and fairly, in accordance with the organisation’s 

grievance policy. 

2.5 Anyone can get external advice and support and/or report a 

concern externally via:  

● Reporting sexual harassment to the police 

● The Australian Human Rights Commission or the Victorian Equal 

Opportunity And Human Rights Commission 

● A legal practitioner  
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● 1800respect for 24/7 confidential sexual assault and family and 

domestic violence counselling via phone and online chat - 

www.1800respect.org.au; phone: 1800 737 732  

● Lifeline for 24/7 crisis support and suicide prevention - 

www.lifeline.org.au; phone: 13 11 14  

● beyond blue for mental health support - www.beyondblue.org.au; 

phone: 1300 224 636 

 

Authorisation 

This policy was approved by U3A Healesville’s committee on 20 May 

2026. It will be published on its website within 4 weeks of the date of this 

authorisation.  


